Toward ISU’s commitment to the pursuit of a gengi@lanced organization

Background:

ISU acknowledges that

- ... democracy and politics have been traditionallyemtebminated and not necessarily
woman friendly, hence the concept and practiceenfi@cracy should be implemented
with an equal gender representation;

- ... the point of view of both genders must be takeio iaccount while formulating
and/or approving policies, decisions and strategid¢ke organization;

- ... itis no longer acceptable today to formulate/andpprove policies, decisions and
strategies which will directly or indirectly affecstudents without taking into
consideration the opinion and perceptions of aséhwho will be affected.

| Current Stuation: |
ISU has no solid commitment to pursuit a more gebdénced organization.

| Suggested Solution: |

According to ISU’s constitution, the election oftioaal board members is gender blind while
both genders are encouraged to run as candidatemget threshold of 40% for either gender
not represented in the board should be considdmedhe best of the abilities of the
participants of ISU National Assembly that are mgkpart in the elections.

Proposal:

Since 1SU acknowledges that democracy should be inclusve of the opinions and
per ceptions of both gendersin the ISU National Board, positive action measures should
be imposed upon the candidates during the electoral process to ensure that the target
threshold of 40% for either gender not represented in the board is achieved. After the
election of the National President, any candidate from a different gender than the
National President needsonly 1 voteto be elected into the National Board.

Local branches are to take heed and try to the best of their abilities to follow similar
approaches.
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